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Answer: I always begin by clearly stating my intent to contest the dismissal and briefly summarizing the reasons I believe it to be unfair. This sets a professional tone and ensures the recipient understands the purpose of the letter from the outset.Q: What evidence should I include in my unfair dismissal letter?Answer: I make sure to include specific
incidents, dates, and any documentation that supports my claim, such as emails or performance reviews. Providing clear, factual evidence strengthens my case and makes it harder for the employer to dismiss my claims.Q: How can I express my emotions professionally in an unfair dismissal letter?Answer: I describe my feelings about the dismissal
honestly but maintain a respectful and professional tone throughout the letter. This balance helps convey my message effectively without undermining my professionalism.Q: Should I mention any legal advice or actions I plan to take in my unfair dismissal letter?Answer: I usually indicate that I have sought legal advice without going into too much
detail, as it shows I am serious about my claims. Mentioning this can prompt the employer to reconsider their actions to avoid potential legal consequences.Q: How long should my unfair dismissal letter be?Answer: I aim for one to two pages, ensuring I am concise yet thorough in explaining my points and providing necessary evidence. Keeping it
brief but informative helps maintain the readers attention and makes my arguments more impactful.Q: Is it necessary to propose a resolution in my unfair dismissal letter?Answer: Yes, I always suggest a fair resolution, such as reinstatement or a severance package, as it demonstrates my willingness to find a mutually agreeable solution. This
proactive approach can facilitate a more constructive dialogue with the employer.Q: How important is the tone of my unfair dismissal letter?’Answer: The tone is crucial; I ensure it is assertive yet polite, avoiding any language that might be perceived as aggressive or confrontational. A respectful tone helps maintain professionalism and increases the
likelihood of a positive response.Q: Can I request a meeting in my unfair dismissal letter?Answer: Absolutely, I often request a meeting to discuss the matter further, as face-to-face communication can be more effective in resolving disputes. It shows my openness to dialogue and willingness to resolve the issue amicably.Q: How soon should I send my
unfair dismissal letter after being dismissed?Answer: I try to send the letter as soon as possible, ideally within a week, to ensure the issue is addressed promptly. Timeliness indicates my urgency and seriousness about the matter.Q: Should I keep a copy of my unfair dismissal letter?Answer: Definitely, I always keep a copy for my records and any
potential future legal proceedings. Having documentation is essential for tracking the communication and supporting my case if needed. Getting dismissed from your job can be a devastating experience.The shock, disbelief, and sense of injustice can leave you overwhelmed and unsure of what to do next.However, you dont have to accept the decision
without question. If you believe your dismissal was unfair or unjustified, you can appeal. An appeal letter allows you to present your case and request a decision review. Its your chance to tell your side of the story, provide evidence to support your claims, and ask for a fair resolution.While the process may seem daunting, a well-written appeal letter
can make all the difference in getting your job back or clearing your name. Sample Letters of Appeal against DismissalThe following letters provide examples of how to structure and write an effective appeal against dismissal.Use them as a guide to help you craft your compelling letter.Letter 1: Appeal for Wrongful TerminationSubject: Appeal against
Wrongful Termination John DoeDear [Employer],I am writing to appeal my recent termination from my position as [job title] at [company name]. I believe that my dismissal was wrongful and unjustified, and I respectfully request a review of the decision.On [date], I was informed by [supervisors name] that my employment was being terminated due to
[reason given for dismissal]. However, I strongly dispute this accusation and maintain that I have always conducted myself professionally and by company policies. During my [length of employment] with [company name], I have consistently demonstrated a strong work ethic, dedication to my job, and a commitment to excellence. I have received
positive performance evaluations and have never been subject to disciplinary action before this incident.I believe that my termination was based on a misunderstanding or miscommunication, and I would appreciate the opportunity to discuss the matter further. I am confident that, given the chance to present my case, I can demonstrate that the
decision to dismiss me was unwarranted.l have attached relevant documentation to support my appeal, including [list any supporting documents, such as performance reviews, emails, witness statements, etc.].Thank you for considering my appeal. I look forward to the opportunity to resolve this matter and continue contributing to the success of
[company name]. Sincerely,[Your Name]Letter 2: Appeal for Unfair DismissalSubject: Appeal against Unfair Dismissal Jane SmithDear [Employer],I am writing to appeal the decision to dismiss me from my position as [job title] at [company name], effective [date of dismissal]. I believe that my dismissal was unfair and unjustified, and I request a review
of the decision.The reason given for my dismissal was [reason given for dismissal]. However, I strongly disagree with this assessment and maintain that I have always fulfilled my job duties to the best of my abilities. I have never received any prior warnings or negative feedback regarding my performance.Furthermore, I believe that the decision to
dismiss me was influenced by [factor you believe contributed to the unfair dismissal, such as discrimination, retaliation, or personal bias]. I have witnessed similar situations in which other employees were treated differently under comparable circumstances.I have been a loyal and dedicated employee of [company name] for [length of employment],
and I have consistently demonstrated my value to the organization. I have received numerous commendations from colleagues and clients alike for my hard work and professionalism.I respectfully request a meeting to discuss my appeal in person and to provide further evidence to support my case. I am confident that, given a fair and impartial review,
it will be clear that my dismissal was unwarranted and unjust.Thank you for your time and consideration.Sincerely,[Your Name]Letter 3: Appeal for Wrongful AccusationSubject: Appeal against Wrongful Accusation and Dismissal Michael JohnsonDear [Employer],I am writing to appeal my dismissal from [company name], effective [date of dismissal],
based on the wrongful accusation of [accusation made against you]. I vehemently deny any wrongdoing and believe that my termination was unjustified and based on false information.On [date of incident], I was accused of [details of accusation] by [accusers name]. However, [ maintain my innocence and assert that the accusation is entirely baseless.
I have never engaged in any behavior that would warrant such an allegation.I have been a loyal and dedicated employee of [company name] for [length of employment], and my record speaks for itself. I have consistently demonstrated integrity, professionalism, and a commitment to upholding the companys values.I request that an impartial
investigation be conducted into the accusation made against me. I am confident that a thorough review of the facts will exonerate me and demonstrate that my dismissal was based on a false premise.l have attached supporting documentation to substantiate my claims, including [list any relevant evidence, such as witness statements, emails, or other
documentation].I am eager to resolve this matter and clear my name. I respectfully request a meeting to discuss my appeal and to provide any additional information that may be required.Thank you for your attention to this matter.Sincerely,[Your Name]Letter 4: Appeal for Lack of Due ProcessSubject: Appeal against Dismissal Lack of Due Process
Sarah ThompsonDear [Employer],I am writing to appeal my dismissal from [company name], effective [date of dismissal], because I was not afforded due process in the termination of my employment.On [date of dismissal], I was informed by [supervisors name] that my employment was being terminated, effective immediately. I was not given any
prior warning, nor was I provided with a clear explanation for the decision. I was not granted an opportunity to respond to any allegations or to present my case.l believe that my dismissal was carried out in violation of [company name]ls established policies and procedures. According to [relevant policy or procedure], employees are entitled to [specify
the due process rights that were violated, such as a written warning, a performance improvement plan, or a hearing].l have been a dedicated and hardworking employee of [company name] for [length of employment], and I have consistently met or exceeded performance expectations. I have never been subject to any disciplinary action or negative
performance reviews.I respectfully request that my dismissal be reviewed and that I be allowed to defend myself through the proper channels. I am confident that, given a fair and impartial hearing, it will be clear that my termination was unjustified and carried out in violation of company policy.Thank you for your attention to this matter. I look
forward to a prompt resolution.Sincerely,[Your Name]Letter 5: Appeal for RetaliationSubject: Appeal against Retaliatory Dismissal David WilsonDear [Employer],I am writing to appeal my dismissal from [company name], effective [date of dismissal], which I believe was an act of retaliation for [protected activity, such as reporting discrimination,
harassment, or safety violations].On [date of protected activity], I [describe the protected activity, such as filing a complaint or participating in an investigation]. Following this event, I experienced a marked change in the way I was treated by my supervisors and colleagues. I was subjected to [describe any adverse actions, such as unwarranted
criticism, demotion, or exclusion from meetings].On [date of dismissal], I was informed that my employment was being terminated, effective immediately. I believe that this decision was made in retaliation for my [protected activity] and not for any legitimate business reason.Retaliation against employees who engage in protected activities is illegal
under [relevant laws, such as Title VII of the Civil Rights Act or the Occupational Safety and Health Act]. I have the right to [describe the protected activity] without fear of reprisal or retribution.I respectfully request that my dismissal be investigated as an act of retaliation and that appropriate remedial action be taken. I am prepared to provide
further evidence to support my claim, including [list any relevant documentation, such as emails, witness statements, or performance reviews].Thank you for your prompt attention to this serious matter.Sincerely,[Your Name]Letter 6: Appeal for Breach of ContractSubject: Appeal against Dismissal Breach of Contract Robert BrownDear [Employer],I
am writing to appeal my dismissal from [company name], effective [date of dismissal], which I believe constitutes a breach of my employment contract.On [date of hiring], I signed an employment contract with [company name] that guaranteed my employment for a period of [length of contract]. The contract also stipulated the grounds for termination,
which included [list the specific grounds for termination as stated in the contract]. However, on [date of dismissal], I was informed by [supervisors name] that my employment was being terminated due to [reason given for dismissal]. This reason does not align with any of the grounds for termination outlined in my employment contract.l have faithfully
fulfilled my obligations under the contract, and I have consistently met or exceeded performance expectations. I have never been subject to any disciplinary action or negative performance reviews.I respectfully request that my dismissal be reviewed in light of my employment contract and that I be reinstated to my position. If reinstatement is not
possible, I request that I be compensated for the remaining term of my contract, as stipulated in the agreement.I have attached a copy of my employment contract for your reference.Thank you for your attention to this matter. I look forward to a prompt resolution.Sincerely,[Your Name]Letter 7: Appeal for Unfair Performance EvaluationSubject:
Appeal against Dismissal Unfair Performance Evaluation Jennifer DavisDear [Employer],I am writing to appeal my dismissal from [company name], effective [date of dismissal], which I believe was based on an unfair and inaccurate performance evaluation.On [date of evaluation], I received a performance evaluation from my supervisor, [supervisors
name], that contained several inaccuracies and misrepresentations of my work. The evaluation failed to take into account [list any relevant factors, such as significant achievements, challenges overcome, or positive feedback from colleagues or clients].I strongly disagree with the assessment of my performance and believe that the evaluation was
influenced by [factor you believe contributed to the unfair evaluation, such as personal bias, discrimination, or retaliation]. I have consistently demonstrated a high level of competence and dedication in my role, as evidenced by [list any relevant metrics, such as sales figures, customer satisfaction ratings, or project outcomes].I respectfully request
that my performance evaluation be reviewed by an impartial party and that my dismissal be reconsidered in light of a fair and accurate assessment of my work. I am confident that, given a fair and impartial review, it will be clear that my dismissal was unwarranted and unjust.I have attached supporting documentation to substantiate my claims,
including [list any relevant evidence, such as emails, project reports, or customer testimonials].Thank you for your time and consideration.Sincerely,[Your Name]Letter 8: Appeal for Inconsistent TreatmentSubject: Appeal against Dismissal Inconsistent Treatment Christopher LeeDear [Employer],I am writing to appeal my dismissal from [company
name], effective [date of dismissal], which I believe was the result of inconsistent and unfair treatment.On [date of the incident], I was accused of [describe the incident or behavior that led to your dismissal]. While I acknowledge that my actions were not entirely appropriate, I believe that the decision to terminate my employment was
disproportionate and inconsistent with the treatment of other employees in similar situations.In the past, other employees have engaged in comparable behavior and have received far less severe consequences, such as [list any examples of inconsistent treatment, such as verbal warnings, written reprimands, or short-term suspensions]. I believe that I
have been singled out and subjected to harsher punishment than my colleagues.I have been a dedicated and loyal employee of [company name] for [length of employment], and I have consistently demonstrated my value to the organization. I have received positive performance evaluations and have never been subject to any disciplinary action before
this incident.I respectfully request that my dismissal be reviewed in light of the inconsistent treatment I have received and that I be given a fair and impartial opportunity to discuss the matter further. I am confident that, given a chance to present my case, it will be clear that my termination was unjust and disproportionate.Thank you for your
attention to this matter. I look forward to a prompt resolution.Sincerely,[Your Name]Letter 9: Appeal for Insufficient EvidenceSubject: Appeal against Dismissal Insufficient Evidence Amanda JohnsonDear [Employer],I am writing to appeal my dismissal from [company name], effective [date of dismissal], which I believe was based on insufficient
evidence.On [date of dismissal], I was informed by [supervisors name] that my employment was being terminated due to [reason given for dismissal]. However, I strongly dispute the allegations made against me and maintain that there is insufficient evidence to support such a decision.The accusations are based on [describe the source of the
accusations, such as hearsay, rumors, or unsubstantiated claims]. I have not been provided with any concrete evidence to support these allegations, nor have I been given an opportunity to respond to them.I have been a loyal and dedicated employee of [company name] for [length of employment], and I have consistently demonstrated my integrity and
professionalism. I have never engaged in any behavior that would warrant such severe consequences.I respectfully request that my dismissal be reviewed and that I be provided with the specific evidence used to justify the decision. I am confident that, upon closer examination, it will become clear that the allegations against me are baseless and that
my termination was unjustified.Thank you for your attention to this matter. I look forward to a prompt and fair resolution.Sincerely,[Your Name]Letter 10: Appeal for Violation of Company PolicySubject: Appeal against Dismissal Violation of Company Policy Mark ThompsonDear [Employer],I am writing to appeal my dismissal from [company name],
effective [date of dismissal], which I believe was carried out in violation of company policy.On [date of dismissal], I was informed by [supervisors name] that my employment was being terminated due to [reason given for dismissal]. However, I believe that the process leading to my dismissal was not conducted by [company name]s established policies
and procedures.According to [relevant policy or procedure], the steps for disciplinary action and termination include [list the specific steps outlined in the policy, such as verbal warnings, written warnings, performance improvement plans, or progressive discipline]. However, in my case, these steps were not followed, and I was not allowed to rectify
my alleged shortcomings.I have been a committed and hardworking employee of [company name] for [length of employment], and I have always strived to adhere to company policies and guidelines. I believe that my dismissal was carried out hastily and without proper consideration for due process.I respectfully request that my dismissal be reviewed
in light of [company name]s established policies and that I be afforded the proper disciplinary procedures as outlined in the company handbook. I am confident that, given a fair and impartial review, it will be clear that my termination was unjustified and in violation of company policy.Thank you for your attention to this matter. I look forward to a
prompt resolution.Sincerely,[Your Name]Letter 11: Appeal for Disability DiscriminationSubject: Appeal against Dismissal Disability Discrimination Jessica WilsonDear [Employer],I am writing to appeal my dismissal from [company name], effective [date of dismissal], which I believe was the result of disability discrimination.l have a [name of disability]
that requires [describe any necessary accommodations, such as flexible work hours, assistive technology, or workplace modifications]. On [date of request], I formally requested these accommodations, as is my right under the Americans with Disabilities Act (ADA).However, since making this request, I have experienced a marked change in the way I
have been treated by my supervisors and colleagues. I have been subjected to [describe any adverse actions, such as unwarranted criticism, demotion, or exclusion from meetings].On [date of dismissal], I was informed that my employment was being terminated due to [reason given for dismissal]. I believe that this decision was made not for any
legitimate business reason, but rather in response to my request for accommodations and as a result of discrimination based on my disability.Discrimination against individuals with disabilities is illegal under the ADA. I have the right to request reasonable accommodations and to be treated fairly and equitably in the workplace, regardless of my
disability.*I respectfully request that my dismissal be investigated as an act of disability discrimination and that appropriate remedial action be taken. I am prepared to provide further evidence to support my claim, including [list any relevant documentation, such as medicalSee also 15 Sample Letters of Appeal over Contract Terminationrecords,
accommodation requests, or witness statements].*Thank you for your prompt attention to this serious matter.Sincerely,[Your Name]Letter 12: Appeal for Age DiscriminationSubject: Appeal against Dismissal Age Discrimination William DavisDear [Employer],I am writing to appeal my dismissal from [company name], effective [date of dismissal], which
I believe was the result of age discrimination.I am [age] years old and have been a loyal and dedicated employee of [company name] for [length of employment]. Throughout my tenure, I have consistently demonstrated my value to the organization and have received numerous commendations for my work.However, in recent months, I have noticed a
pattern of discriminatory behavior towards older employees, including [describe any instances of age discrimination, such as derogatory comments, unequal treatment, or denial of opportunities]. I believe that my dismissal was part of this larger pattern of age discrimination.The reason given for my termination was [reason given for dismissal], but I
strongly dispute this assessment. I have never received any negative feedback regarding my performance, and I believe that the decision to dismiss me was based solely on my age.Age discrimination in the workplace is illegal under the Age Discrimination in Employment Act (ADEA). I have the right to be treated fairly and equitably, regardless of my
age.l respectfully request that my dismissal be investigated as an act of age discrimination and that appropriate remedial action be taken. I am prepared to provide further evidence to support my claim, including [list any relevant documentation, such as performance reviews, emails, or witness statements].Thank you for your prompt attention to this
serious matter.Sincerely,[Your Name]Letter 13: Appeal for Wrongful DemotionSubject: Appeal against Wrongful Demotion Elizabeth BrownDear [Employer],I am writing to appeal my recent demotion from [previous job title] to [current job title], effective [date of demotion], which I believe was wrongful and unjustified.On [date of demotion], I was
informed by [supervisors name] that I was being demoted due to [reason given for demotion]. However, I strongly dispute this assessment and maintain that I have always performed my duties to the best of my abilities.During my time at [previous job title], I consistently met or exceeded performance expectations and received positive feedback from
both my supervisors and colleagues. I have never been subject to any disciplinary action or negative performance reviews.I believe that my demotion was the result of [factor you believe contributed to the wrongful demotion, such as discrimination, retaliation, or personal bias]. I have witnessed similar situations in which other employees were
treated differently under comparable circumstances.I have been a loyal and dedicated employee of [company name] for [length of employment], and I have consistently demonstrated my value to the organization. I am committed to continuing to contribute to the companys success in whatever role I hold.I respectfully request that my demotion be
reviewed and that I be reinstated to my previous position. I am confident that, given a fair and impartial review, it will be clear that my demotion was unwarranted and unjust.Thank you for your time and consideration.Sincerely,[Your Name]Letter 14: Appeal for Wrongful SuspensionSubject: Appeal against Wrongful Suspension David ThompsonDear
[Employer],I am writing to appeal my suspension from [company name], effective [date of suspension], which I believe was wrongful and unjustified.On [date of suspension], I was informed by [supervisors name] that I was being suspended for [length of suspension] due to [reason given for suspension]. However, I strongly dispute the allegations
made against me and maintain that I have always conducted myself professionally and by company policies.The accusations are based on [describe the source of the accusations, such as hearsay, rumors, or unsubstantiated claims]. I have not been provided with any concrete evidence to support these allegations, nor have I been allowed to respond to
them.I have been a loyal and dedicated employee of [company name] for [length of employment], and I have consistently demonstrated my integrity and professionalism. I have never engaged in any behavior that would warrant such severe consequences.I respectfully request that my suspension be reviewed and that I be provided with the specific
evidence used to justify the decision. I am confident that, upon closer examination, it will become clear that the allegations against me are baseless and that my suspension was unjustified.I am eager to return to work and continue contributing to the success of [company name]. I respectfully request that my suspension be lifted and that I be allowed
to resume my duties.Thank you for your attention to this matter. I look forward to a prompt and fair resolution.Sincerely,[Your Name]Letter 15: Appeal for Wrongful Denial of PromotionSubject: Appeal against Wrongful Denial of Promotion Sarah WilsonDear [Employer],I am writing to appeal the decision to deny me the promotion to [position] at
[company name], which I believe was wrongful and unjustified.On [date of application], I submitted my application for the [position] role, as I believed I was well-qualified for the position and had demonstrated my readiness for increased responsibility. However, on [date of denial], I was informed that my application had been denied.I have been a
loyal and dedicated employee of [company name] for [length of employment], and I have consistently demonstrated my value to the organization. I have received positive performance evaluations and have taken on additional responsibilities beyond my current role.I believe that the decision to deny me the promotion was influenced by [factor you
believe contributed to the wrongful denial, such as discrimination, favoritism, or personal bias]. I have witnessed similar situations in which other employees were treated differently under comparable circumstances.I respectfully request that the decision to deny me the promotion be reviewed and that I be given fair consideration for the position. I
am confident that, given an impartial evaluation of my qualifications and performance, it will be clear that I am well-suited for the role.I am committed to continuing to contribute to the success of [company name] and to growing within the organization. I believe that I have the skills, experience, and dedication to excel in the [position] role.Thank you
for your time and consideration.Sincerely,[Your Name]Letter 16: Appeal for Unfair Disciplinary ActionSubject: Appeal against Unfair Disciplinary Action Michael JohnsonDear [Employer],I am writing to appeal the disciplinary action taken against me on [date of disciplinary action], which I believe was unfair and unjustified.On [date of the incident], I
was accused of [describe the incident or behavior that led to the disciplinary action]. While I acknowledge that my actions may have been inappropriate, I believe that the disciplinary action taken was disproportionate and inconsistent with company policy.According to [relevant policy or procedure], the steps for disciplinary action include [list the
specific steps outlined in the policy, such as verbal warnings, written warnings, or performance improvement plans]. However, in my case, these steps were not followed, and I was subjected to [describe the disciplinary action, such as suspension, demotion, or termination] without proper warning or opportunity for improvement.I have been a
dedicated and hardworking employee of [company name] for [length of employment], and I have always strived to adhere to company policies and guidelines. I believe that the disciplinary action taken against me was carried out hastily and without proper consideration for due process.I respectfully request that the disciplinary action be reviewed in
light of [company name]s established policies and that I be afforded the proper disciplinary procedures as outlined in the company handbook. I am committed to learning from this experience and improving my performance moving forward.Thank you for your attention to this matter. I look forward to a prompt resolution.Sincerely,[Your Name]Letter
17: Appeal for Unfair CompensationSubject: Appeal against Unfair Compensation Jennifer BrownDear [Employer],] am writing to appeal the decision regarding my compensation, which I believe is unfair and not commensurate with my contributions to [company name].I have been a loyal and dedicated employee of [company name] for [length of
employment], and I have consistently demonstrated my value to the organization. I have taken on additional responsibilities, exceeded performance expectations, and contributed to the companys success in numerous ways.However, despite my efforts and achievements, my compensation has not kept pace with my contributions or with industry
standards. I have researched salaries for similar positions in our industry and have found that my compensation falls significantly below the market average.I believe that my compensation should reflect my skills, experience, and dedication to [company name]. I have [list any relevant qualifications, certifications, or achievements] and have
consistently received positive feedback from my supervisors and colleagues.I respectfully request that my compensation be reviewed and adjusted to a level that is fair and equitable, taking into account my contributions to the organization and industry standards. I am committed to continuing to contribute to the success of [company name] and to
growing within the organization.Thank you for your time and consideration.Sincerely,[Your Name]Letter 18: Appeal for Unfair SchedulingSubject: Appeal against Unfair Scheduling Christopher DavisDear [Employer],I am writing to appeal the recent changes to my work schedule, which I believe are unfair and create an undue burden on my personal
life.On [date of schedule change], I was informed by [supervisors name] that my work schedule would be changing from [previous schedule] to [new schedule]. This change was made without any prior consultation or consideration of my circumstances.The new schedule conflicts with [describe the personal obligations or circumstances that are
impacted by the schedule change, such as childcare, education, or medical appointments]. I have made every effort to fulfill my work obligations while also meeting my responsibilities, but the new schedule makes this extremely difficult.I have been a loyal and dedicated employee of [company name] for [length of employment], and I have always been
willing to work collaboratively to find solutions that meet both the needs of the company and my own needs. I believe that there are alternative scheduling arrangements that could be made to accommodate both the companys requirements and my obligations.I respectfully request that my work schedule be reviewed and that a more equitable
arrangement be found. I am open to discussing alternative solutions and am committed to finding a mutually beneficial resolution.Thank you for your attention to this matter. I look forward to working together to find a fair and reasonable solution.Sincerely,[Your Name]Letter 19: Appeal for Unfair Denial of LeaveSubject: Appeal against Unfair Denial
of Leave Amanda ThompsonDear [Employer],I am writing to appeal the decision to deny my request for [type of leave] leave, which I believe was unfair and inconsistent with company policy.On [date of leave request], I submitted a request for [length of leave] of [type of leave] leave, to begin on [start date of leave]. I provided all the necessary
documentation and followed the proper procedures for requesting leave, as outlined in the company handbook.However, on [date of denial], I was informed by [supervisors name] that my request had been denied, without any clear explanation or justification. I believe that this decision was made unfairly and without proper consideration of my
circumstances.I have been a loyal and dedicated employee of [company name] for [length of employment], and I have always made every effort to balance my work responsibilities with my obligations. I understand the importance of my role within the organization and would not request leave unless it was necessary.[Explain the reason for requesting
leave, such as a medical emergency, family obligation, or personal crisis]. I believe that denying my request for leave in these circumstances is not only unfair but also fails to take into account the provisions outlined in the companys leave policy.I respectfully request that the decision to deny my leave be reviewed and that I be granted the requested
time off. I am willing to work with my supervisor and colleagues to ensure that my work responsibilities are covered during my absence.Thank you for your attention to this matter. I look forward to a prompt and fair resolution.Sincerely,[Your Name]Letter 20: Appeal for DiscriminationSubject: Appeal against Discriminatory Dismissal Emily DavisDear
[Employer],I am writing to appeal my dismissal from [company name], effective [date of dismissal], which I believe was based on discriminatory grounds.On [date of dismissal], I was informed by [supervisors name] that my employment was being terminated due to [reason given for dismissal]. However, I believe that the true reason for my dismissal
was discrimination based on my [protected characteristic, such as race, gender, age, religion, or disability]. Throughout my employment with [company name], I have experienced a pattern of discriminatory treatment, including [describe any instances of discrimination, such as derogatory comments, unequal treatment, or denial of opportunities]. I
have raised these concerns with [relevant personnel, such as HR or a supervisor], but no action was taken to address the issue.Discrimination in the workplace is illegal under [relevant laws, such as Title VII of the Civil Rights Act or the Americans with Disabilities Act]. I have the right to be treated fairly and equitably, regardless of my [protected
characteristic].I respectfully request that my dismissal be investigated as an act of discrimination and that appropriate remedial action be taken. I am prepared to provide further evidence to support my claim, including [list any relevant documentation, such as emails, witness statements, or performance reviews].Thank you for your prompt attention
to this serious matter.Sincerely,[Your Name]Conclusion: Appealing Your Dismissall.osing your job can be a stressful and emotional experience, especially if you believe the decision was unfair or unjustified.See also 15 Sample Letters of Appeal for Loan ModificationBy writing an appeal letter, you have the opportunity to present your case and request
a review of the dismissal. Remember to remain professional and factual in your letter, focusing on the evidence that supports your position.Be clear about the outcome you are seeking, whether its reinstatement, a change in the reason for your dismissal, or some other form of resolution.If your appeal is unsuccessful, dont lose hope.You may have other
options, such as filing a complaint with a government agency or pursuing legal action.Seek advice from an employment lawyer or a workers rights organization to understand your rights and explore your options.Whatever the outcome, remember that a dismissal is not a reflection of your worth as a person or your value as an employee.Stay positive,
learn from the experience, and keep moving forward in your career. [Your Name][Your Address][City, State, ZIP Code][Email Address][Phone Number][Date][Employer's Name][Company Name][Company Address][City, State, ZIP Code]Subject: Unfair Dismissal and Breach of Employment ContractDear [Employer's Name],I am writing this letter to
formally express my deep concern and disappointment regarding my recent dismissal from my position at [Company Name]. I believe that my termination was unjust and in violation of the terms outlined in my employment contract. I am left with no choice but to address this matter and seek appropriate resolution.It is with great regret that I must
assert that my dismissal appears to be a result of unfair treatment and possibly a breach of the terms and conditions of my employment, which were agreed upon when I joined the company. To elaborate on my concerns:1. **Lack of Proper Procedure:** My termination occurred abruptly and without prior warning or adherence to the established
company procedures for disciplinary actions or termination. This disregard for the proper process has left me deeply puzzled and concerned about the fairness of my dismissal.2. **Inadequate Grounds:** The reasons cited for my dismissal are not supported by my work performance and achievements during my tenure with the company. I have
consistently met and, in several instances, exceeded the goals and expectations set by my superiors.3. *Unequal Treatment:** I have learned that similar situations involving other employees have been addressed more leniently, which raises concerns about equitable treatment within the company. This uneven application of policies and
consequences is deeply troubling and suggests potential discrimination.4. **Breach of Contract:** I refer you to Section [X] of my employment contract, which clearly outlines the terms and conditions for termination. Based on my understanding of these terms, my dismissal was not warranted and constitutes a breach of our agreed-upon contract.In
light of the aforementioned points, I kindly request the following actions to be taken:1. **Immediate Reevaluation:** I request that my dismissal be reviewed in a fair and unbiased manner. I am open to any constructive feedback and am willing to engage in a productive dialogue to address any concerns you may have.2. *Compensation:** If it is
determined that my dismissal was indeed unjust, I expect to be reinstated in my previous position with full pay and benefits for the period of my absence.3. **Resolution:** [ am willing to work towards an amicable resolution that takes into account the interests of both parties. This could involve mediation, consultation with a neutral third party, or any
other method that ensures a fair and just outcome.I believe that it is in the best interest of both parties to address this matter promptly and professionally. I value the time I have spent at [Company Name] and the relationships I have built with my colleagues, and I am committed to finding a solution that upholds the integrity of the company and
respects the rights of its employees.I kindly request a response to this letter within [reasonable time frame, e.g., 10 business days] to initiate the process of resolving this matter. I am available for further discussion and clarification at your convenience.Thank you for your prompt attention to this matter. I hope that we can work together to reach a
resolution that is fair and just.Sincerely,[Your Name][Your Employee ID, if applicable][Signature (if sending a physical copy)]Enclosures: [List any documents you are including with the letter, if applicable]Answer: I always begin by clearly stating my intent to contest the dismissal and briefly summarizing the reasons I believe it to be unfair. This sets a
professional tone and ensures the recipient understands the purpose of the letter from the outset.Q: What evidence should I include in my unfair dismissal letter?Answer: I make sure to include specific incidents, dates, and any documentation that supports my claim, such as emails or performance reviews. Providing clear, factual evidence strengthens
my case and makes it harder for the employer to dismiss my claims.Q: How can I express my emotions professionally in an unfair dismissal letter?Answer: I describe my feelings about the dismissal honestly but maintain a respectful and professional tone throughout the letter. This balance helps convey my message effectively without undermining my
professionalism.Q: Should I mention any legal advice or actions I plan to take in my unfair dismissal letter?Answer: I usually indicate that I have sought legal advice without going into too much detail, as it shows I am serious about my claims. Mentioning this can prompt the employer to reconsider their actions to avoid potential legal consequences.Q:
How long should my unfair dismissal letter be?Answer: I aim for one to two pages, ensuring I am concise yet thorough in explaining my points and providing necessary evidence. Keeping it brief but informative helps maintain the readers attention and makes my arguments more impactful.Q: Is it necessary to propose a resolution in my unfair
dismissal letter?Answer: Yes, I always suggest a fair resolution, such as reinstatement or a severance package, as it demonstrates my willingness to find a mutually agreeable solution. This proactive approach can facilitate a more constructive dialogue with the employer.Q: How important is the tone of my unfair dismissal letter?Answer: The tone is
crucial; I ensure it is assertive yet polite, avoiding any language that might be perceived as aggressive or confrontational. A respectful tone helps maintain professionalism and increases the likelihood of a positive response.Q: Can I request a meeting in my unfair dismissal letter?Answer: Absolutely, I often request a meeting to discuss the matter
further, as face-to-face communication can be more effective in resolving disputes. It shows my openness to dialogue and willingness to resolve the issue amicably.Q: How soon should I send my unfair dismissal letter after being dismissed?Answer: I try to send the letter as soon as possible, ideally within a week, to ensure the issue is addressed
promptly. Timeliness indicates my urgency and seriousness about the matter.Q: Should I keep a copy of my unfair dismissal letter?Answer: Definitely, I always keep a copy for my records and any potential future legal proceedings. Having documentation is essential for tracking the communication and supporting my case if needed.Answer: I always
begin by clearly stating my intent to contest the dismissal and briefly summarizing the reasons I believe it to be unfair. This sets a professional tone and ensures the recipient understands the purpose of the letter from the outset.Q: What evidence should I include in my unfair dismissal letter?Answer: I make sure to include specific incidents, dates,
and any documentation that supports my claim, such as emails or performance reviews. Providing clear, factual evidence strengthens my case and makes it harder for the employer to dismiss my claims.Q: How can I express my emotions professionally in an unfair dismissal letter?Answer: I describe my feelings about the dismissal honestly but
maintain a respectful and professional tone throughout the letter. This balance helps convey my message effectively without undermining my professionalism.Q: Should I mention any legal advice or actions I plan to take in my unfair dismissal letter?Answer: I usually indicate that I have sought legal advice without going into too much detail, as it
shows I am serious about my claims. Mentioning this can prompt the employer to reconsider their actions to avoid potential legal consequences.Q: How long should my unfair dismissal letter be?Answer: I aim for one to two pages, ensuring I am concise yet thorough in explaining my points and providing necessary evidence. Keeping it brief but
informative helps maintain the readers attention and makes my arguments more impactful.Q: Is it necessary to propose a resolution in my unfair dismissal letter?Answer: Yes, I always suggest a fair resolution, such as reinstatement or a severance package, as it demonstrates my willingness to find a mutually agreeable solution. This proactive
approach can facilitate a more constructive dialogue with the employer.Q: How important is the tone of my unfair dismissal letter?Answer: The tone is crucial; I ensure it is assertive yet polite, avoiding any language that might be perceived as aggressive or confrontational. A respectful tone helps maintain professionalism and increases the likelihood
of a positive response.Q: Can I request a meeting in my unfair dismissal letter?Answer: Absolutely, I often request a meeting to discuss the matter further, as face-to-face communication can be more effective in resolving disputes. It shows my openness to dialogue and willingness to resolve the issue amicably.Q: How soon should I send my unfair
dismissal letter after being dismissed?Answer: I try to send the letter as soon as possible, ideally within a week, to ensure the issue is addressed promptly. Timeliness indicates my urgency and seriousness about the matter.Q: Should I keep a copy of my unfair dismissal letter?Answer: Definitely, I always keep a copy for my records and any potential
future legal proceedings. Having documentation is essential for tracking the communication and supporting my case if needed.Answer: I always begin by clearly stating my intent to contest the dismissal and briefly summarizing the reasons I believe it to be unfair. This sets a professional tone and ensures the recipient understands the purpose of the
letter from the outset.Q: What evidence should I include in my unfair dismissal letter?Answer: I make sure to include specific incidents, dates, and any documentation that supports my claim, such as emails or performance reviews. Providing clear, factual evidence strengthens my case and makes it harder for the employer to dismiss my claims.Q: How
can I express my emotions professionally in an unfair dismissal letter?Answer: I describe my feelings about the dismissal honestly but maintain a respectful and professional tone throughout the letter. This balance helps convey my message effectively without undermining my professionalism.Q: Should I mention any legal advice or actions I plan to
take in my unfair dismissal letter?Answer: I usually indicate that I have sought legal advice without going into too much detail, as it shows I am serious about my claims. Mentioning this can prompt the employer to reconsider their actions to avoid potential legal consequences.Q: How long should my unfair dismissal letter be?Answer: I aim for one to
two pages, ensuring I am concise yet thorough in explaining my points and providing necessary evidence. Keeping it brief but informative helps maintain the readers attention and makes my arguments more impactful.Q: Is it necessary to propose a resolution in my unfair dismissal letter?Answer: Yes, I always suggest a fair resolution, such as
reinstatement or a severance package, as it demonstrates my willingness to find a mutually agreeable solution. This proactive approach can facilitate a more constructive dialogue with the employer.Q: How important is the tone of my unfair dismissal letter?Answer: The tone is crucial; I ensure it is assertive yet polite, avoiding any language that might
be perceived as aggressive or confrontational. A respectful tone helps maintain professionalism and increases the likelihood of a positive response.Q: Can I request a meeting in my unfair dismissal letter?’Answer: Absolutely, I often request a meeting to discuss the matter further, as face-to-face communication can be more effective in resolving
disputes. It shows my openness to dialogue and willingness to resolve the issue amicably.Q: How soon should I send my unfair dismissal letter after being dismissed?Answer: I try to send the letter as soon as possible, ideally within a week, to ensure the issue is addressed promptly. Timeliness indicates my urgency and seriousness about the matter.Q:
Should I keep a copy of my unfair dismissal letter?Answer: Definitely, I always keep a copy for my records and any potential future legal proceedings. Having documentation is essential for tracking the communication and supporting my case if needed.The advice given today is instrumental for taking actions necessary to move forward with resolving
my probate issues. The information gives me "specific instructions" to take for resolution. I can now present this information to an attorney for consultation and future court motions.Thank you so very much!Date of experience: July 19, 2025Courteous,professional and knowledgeable Date of experience: July 19, 2025Hes been very helpful, explained
everything very clearly, i think Ill still have a couple of questions for him though.Date of experience: July 19, 2025Was given good advice in regards to my issue. Date of experience: July 19, 2025You guys are the only ones who actually gave me some advice and talked to me. I'm still very upset about the whole situation. And I'm not really a person that
has ever had a lawyer in my life. I just don't understand have all this turned out this messy over a toilet. Getting work done. The house is ruined. My summer has been ruined and I've been through so much. I'm just miserable.Date of experience: July 19, 2025The company responded very quickly and gave me all the information I needed to resolve my
issue.Date of experience: July 19, 2025The lawyer was very knowledgeable and helpful. Easy to talk to.Date of experience: July 18, 2025was fast and efficient. easy to understand and all questions were answered. superb serviceDate of experience: July 18, 2025Elizabeth was very friendly and informative. She gave.me gave information I needed
without a bunch hoopla in between. Date of experience: July 18, 2025Date of experience: July 18, 2025Date of experience: July 18, 2025Very easy to use and the attorney called me right away. She provided all the answers I neededDate of experience: July 18, 2025Again, I was able to rely on Alex, Esq. for reliable counsel beyond our initial
consultation.Date of experience: July 18, 2025Kathie Brown is an excellent choice; however, she was not available for July 25th. I requested additional legal assistance and received telephone numbers.Date of experience: July 18, 2025Very clear conversation! Thanks for the information you gave me! Will use this site again if needed !Date of
experience: July 18, 2025Patrick helped me word my concerns to company and get me back to work. Company still unwilling to give answer for suspension, but Patrick helped get my union more involved, we now have a meeting next week. Ask a lawyer on call was quick to respond very professional and helpful.as I still have a lot of concerns about the
company I work for but I feel a little more at ease. Troy Clay Date of experience: July 18, 2025This attorney was excellent. He was knowledgeable.He was assuring and comforting. Thank youSandra RiveraDate of experience: July 18, 2025He had the facts I neededDate of experience: July 18, 2025A professional agent with full knowledge of the civil
,constitutional laws and ucmj laws thoroughly explained to me, thank you very much. Date of experience: July 18, 2025The advice was great ! He was very informative and helpful . I would definitely contact Just Answer again !!Date of experience: July 17, 2025
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